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DIFFERENCES IN TRAINING AND EDUCATION GENERALLY AND IN THE HEALTH FIELD
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General Difference
The two modes of learning, that is, education and training often appear interchangeable. Differentiating the two methods of learning is a matter of semantics for some, and for others, it is a basic necessity. Training is "teaching a certain skill or type of behavior through continuous practice and instruction." On the other hand, education is defined as the "process of educating or being educated, the theory and practice of teaching." To differentiate the two modes of learning it is important to discuss them separately. 
Education
Education is a fundamental medium of gaining skills and knowledge. It plays an essential role defining the lives of many people. It creates a platform for many people to become productive members of civilized society by acquiring essential skills. Fundamentally, education is a needs-driven process. The needs to become knowledgeable through education are self-directed by the learner. The requirements to be educated can be described as an intrinsic need of the learner, where the learner wants to learn for their gain and personal needs. The learner wants to expand his/her knowledge to fulfill their individual needs (Gibbs, 2004). 
Education implies learning in the classroom to acquire skills and knowledge that are fundamental to shaping one's future. There are different levels of gaining knowledge, that is, from kindergarten to primary, to high school, to college, postgraduate and other levels. Certificates or degrees are awarded upon completing a certain level of education. Education does not only imply attending classes but also refers to what a student gains while he or she in high school, college or university. Education is geared towards delivering knowledge about facts, events, values, beliefs, principles; to mention a few, to the learners. By gaining knowledge, a learner can develop a sense of reasoning, understanding, judgment, and intellect as an individual.      
Education comprises of different areas including development of skills. Through education, the learner is equipped with theory, information and critical thinking skills which eventually help the learner understand the broad field of study. Through education, the learner can immerse problem-solving skills. The objective of attending classes to be educated is to gain knowledge about different things that define society. In most classes, students are required to demonstrate the memorization of facts and the association between concepts. Other classes stress on students applying rules to solve problems.    
Training
Training is also a needs-driven process that is typically directed to a student by an organization, which could be termed as an extrinsic need. The needs for one to acquire skills through training are often driven by an organization and not the learner. The organization has identified areas where the student is needed to gain new skills or behaviors supporting skills. Organizations often drive the needs and outcomes for the training of adult learners. The training emphasizes on what the organization has identified as a gap or opportunity for the organization to assist learners in developing a new skill or improving on their skills. Training involves less theory, and it only focuses on skills that learners are required to learn. 
The needs and the objectives of training are related to accomplishing tasks or doing a specific job or learning specific skills within the environment of an organization. Training is beneficial to an organization in that it helps them gain returns on investment hence contributing to the success of the organization (Fisher, 2005). Essentially, training is a series of particular, structured activities that are geared towards achieving stipulated performance objectives typically related to accomplishing a task. Formal training is often concerned with gaining skills. Training is usually done in trade schools, seminars, and business training classes. Some of the common types of training conducted in these areas include sensitivity training, orientation training, job rotation, internship training, and laboratory training.

Comparison Chart
	Basis for the Difference 
	Training 
	Education 

	Meaning 
	Training is the process of inculcating specific skills in a learner. 
	Education is the theoretical learning in the classroom or any institution.

	What is it?
	It is a method of developing a learner’s skills.  
	It is a typical form of learning. 

	Based on 
	Practical application 
	Theoretical orientation 

	Perspective 
	Narrow 
	Wide 

	Involves 
	Experience on a job 
	Learning in class

	Term 
	Often on a short term 
	Comparatively long term 

	A person prepares for 
	Present job 
	Future job 



	Objective 
	To improve a person’s performance and productivity 
	To develop a sense of reasoning and judgment. 

	Teaches 
	A specific task 
	General concepts 



Therefore, the critical differences between training and education are mentioned in the following points: 
1. Training refers to the act of inculcating specific skills in an individual. Education generally refers to acquiring theoretical knowledge in the class or institution. 
2. Training emphasizes on developing specific skills, whereas education is a typical system of learning.
3. Training is based on practical application, which is the opposite of education that mainly inculcates theoretical orientation.
4. The concept of training is very narrow while the concept of education is extensive.
5. Training involves hands-on experience regarding a particular job. However, education involves learning in the classroom. 
6. Education takes a long term while training is only on a short duration. 
7. Training prepares an individual for a current occupation. Conversely, education prepares one for the future in terms of job occupation and challenges.
8. The need of training is to equip new skills and sharpen the existing skills of employees to improve performance and productivity. As opposed to education, where the purpose is to develop a sense of reasoning and judgment. 
9. Unlike in training where an individual learns to do a specific job, education teaches about general concepts. 

Training and Education in Health Field
Training and education are vital in determining the proficiency of health care professionals. Health care practitioners are just like any other employees, and they require education as well as training. Training and education in the healthcare field are not so much different because health care providers often train and get educated in the ever-changing field of health. Perhaps a better way to understand how training and education are vital in the health care field is through the concept of lifelong learning. For health care practitioners to succeed in their jobs, they need both the excellent knowledge and ability to learn that comes from acquiring a degree and the training to practically apply those skills at work. Blending the two boosts their ability to deliver at work and provide the best services to their patients (Repper, 2007). 
Through training and education, health care professionals improve skills in safe patient handling program, especially training on proper patient handling equipment use and ongoing education about the benefits of safe patient handling. By educating all staff, including physicians, about your safe patient handling program, hospitals can reduce cases of unsafe handling of patients by health care providers. Both training and education ensure that health care providers are aligned to the requirements of their area of focus. Today, modern technology is at the center stage of everything and is changing the way things are done in different sectors. Therefore, training and education ensure that health care providers understand how to use the different modern machines to guarantee their patients safety.
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